Superintendent Vacancy
About the Position

Rogue River
School District
Rogue River, Oregon

The Rogue River School District is searching for an education leader
to serve as superintendent beginning July 1, 2019. The successful
candidate should have proven leadership in the areas of fiscal
management, employee relations, and curriculum with a passion for
the mission of a K-12 school district in a small community.
For application information and materials visit:
http://www.rogueriver.k12.or.us

Closing date for applications:
November 29, 2018

• Approximately 850 students

Employment begins:

• Schools:

July 1, 2019

• One K-6 Elementary School

Application Requirements:

• One Jr./Sr. High School



Completed Application Form



Required Questions

• One Innovative hybrid online
school



Current Resume



Copy of Oregon Superintendent
License or eligibility to obtain one



Statement of Leadership Style
(1 page)



Statement of Educational Philosophy
(1 page)



Completed Mentors Questionnaire



References and Recommendations
(3-5 preferred)



Other information demonstrating
success as an education leader
STARTING SALARY
$132,500

• One charter school

The Rogue River School District is continually improving our academic
growth in multiple areas. All students are equipped with ChromeBooks for
both classroom and home use as appropriate. The District has a current
and robust curriculum in all core areas, purchased and implemented within
the last five years. The staff, administration and school Board have a
shared vision and collaborative working relationship. The community recently passed a $3.35 million bond allowing us to be the only district in the
region with air conditioning in every classroom.

Community Profile
The Rogue River School District is located in
southwestern Oregon. Students come from the
City of Rogue River and the outlying areas of
Wimer, Grants Pass and Gold Hill. Surrounded
by the foothills of the Cascades, the Siskiyous,
and Coast Mountains the area is a gateway to
unlimited outdoor r e c r e a t i o n opportunities. Nearby larger cities include Medford and
Grants Pass.

Qualities and Qualifications
Candidate Profile
• Embraces small town atmosphere

Leadership Qualities


Highly visible in the school and community; actively participates in
school and community activities.



Demonstrates strong decision making and problem solving ability.



Able to make and hold to unpopular decisions when in the best interest of students, staff and school district.



Engages the participation of all stakeholders within the school and
community.



Creates a healthy, collaborative work environment, promoting cooperative and productive relationships among staff.



Demonstrates the ability to deal effectively with conflict by maintaining poise and seeking acceptable solutions based on common goals.



Communicates effectively with the school board, staff, students, parents and community.



Flexible and creative with a strong commitment to student success.

• Willing to make tough decisions
• Builds support for a shared vision
• Strong business & fiscal skills
• Progressive and forward thinking
• Collaborative leadership style
• Honest

• High integrity
• Good communicator & listener
• Builds community partnerships
• Values students
• Sense of humor
• Positive attitude
• Promotes professional trust
• Approachable
• Wants to be involved with community

Administration/Education Experience
• Possesses a current Oregon Administrative License with a Superintendent’s
Endorsement.
• Successful school and district-level administration experience preferred.
• Experience in leading the school board, staff and community in long-range
planning.
• Demonstrates the ability to create and build on community partnerships.
• Understands school finance and demonstrates sound fiscal management
skills.
• Knowledgeable about facility and technology challenges and develops innovative solutions to meet the district’s needs with available resources.
• Has experience with personnel issues and contract negotiations.

Who Are We?

• Has a reputation for building supportive relationships with staff and for treating staff with
dignity and respect.

• Small rural community

What’s Next?

• Good, caring teachers and staff
• Involved community

•

Better communication with all groups

• Changing family make-up

•

Improve our perception and image

• Child focused



Consistent classroom support



Increase visibility

